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SUSTAINABILITY REPORT

ABOUT THIS REPORT 

Reporting Scope 

AIMS APAC REIT (“AA REIT”) is 
proud to present our 10th annual 
Sustainability Report - marking 
a decade of transparency, 
accountability and progress in our 
sustainability journey. Reflecting 
our steadfast commitment to 
creating long-term value across the 
Economic, Environmental, Social 
and Governance pillars, this report 
details our strategy, performance 
and key initiatives for the fiscal year 
from 1 April 2025 to 31 March 2026 
(“FY2026”). 

Unless otherwise stated, the 
environmental data within this report 
pertains to the 16 properties in 
Singapore under the operational 
control of AIMS APAC REIT 
Management Limited (“Manager”). 
The remaining 12 properties in 
Singapore and Australia are master 
tenanted and therefore fall outside 
of AA REIT’s operational boundary. 
Additionally, employee-related 
information relates to the staff of the 
Manager and AIMS APAC Property 
Management Pte. Ltd. (“Property 
Manager”), both of which are based 
in Singapore. 

We publish our Sustainability Reports 
annually, and our reports from 
previous years can be accessed 
on our website at https://investor.
aimsapacreit.com/ar.html.

Reporting Framework 

This report has been prepared 
in accordance with the Global 
Reporting Initiative (“GRI”) Standards 
2021, given its comprehensive 
disclosure guidance and broad 
global recognition in sustainability 
reporting, this. The full GRI content 
index is available on pages 134 to 
136 of this report. 

In addition, in preparation for full 
compliance with local regulatory 
requirements, we have expanded 
the alignment of our sustainability 
disclosures this year, by preparing 
this report to align with the 
International Financial Reporting 
Standards (“IFRS”) Sustainability 
Disclosure Standards issued by the 
International Sustainability Standards 
Board (“ISSB”). The ISSB content 
index can be found on pages 107 to 
109.

This report meets the reporting 
requirements set out in the Singapore 
Exchange Securities Trading Limited 
Sustainability Reporting Guide, 
including Listing Rules 711A, 711B, 
and Practice Note 7.6. 

While this Sustainability Report has 
not undergone external assurance, 
it has been internally audited by the 
third-party firm, BDO Advisory Pte. 
Ltd. 

Feedback 

We are committed to continually 
enhancing our sustainability 
report and welcome your 
feedback. Please write to us at 
investorrelations@aimsapac.com. 
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BOARD STATEMENT 

Dear Stakeholders, 

As AA REIT publishes the tenth 
edition of our Sustainability 
Report, this milestone marks a 
decade of progress in embedding 
sustainability into our business 
strategy and operations. Today, 
sustainability expectations continue 
to rise, driven by advancements in 
regulatory standards such as the ISSB 
framework and the growing demand 
for low‑carbon, resource‑efficient 
buildings. These developments 
reflect a fundamental shift in market 
expectations, one that we recognise 
and embrace as we continue building 
a resilient and future‑ready portfolio. 

The Board remains actively 
engaged in guiding AA REIT’s 
sustainability direction. We oversee 
the identification and management 
of material Environmental, Social 
and Governance (“ESG”) issues, 
ensure alignment with our long‑term 
strategic objectives and support 
management in integrating 
sustainability across investment 
decisions, risk oversight and 
operational planning. This year, 
we strengthened our governance 
approach through a refreshed double 
materiality assessment, enabling 
us to prioritise ESG topics more 
effectively based on both financial 
relevance and broader societal 
impact. 

In FY2026, we made meaningful 
progress across our sustainability 
pillars. On the environmental 
front, we continued to expand 
our renewable energy footprint, 
achieving a 40% increase in on‑site 
solar capacity. This was supported 
by new deployments across multiple 
properties, as well as the addition of 
a newly acquired asset with existing 
solar installations. Together, these 
efforts enhanced our clean energy 
generation and reinforced our 
commitment to lowering operational 
emissions. We are also progressively 
implementing regenerative lift 
systems across 1 Bukit Batok,15 Tai 
Seng and 8 & 10 Pandan Crescent, 
improving energy recovery and 
supporting greater operational 
efficiency. 

Tenant collaboration remained a 
key focus area, with more than 60% 
of new and renewed leases signed 
as green leases, signalling strong 
alignment with tenants on sustainable 
fit‑out practices and responsible 
resource management. This 
reinforces our belief that sustainable 
progress is best achieved through 
partnership and collective action. 

Our business performance and 
disciplined approach to portfolio 
management were also recognised 
externally. AA REIT was awarded 
the Best Returns to Shareholders 
over Three Years (Real Estate 
Investment Trusts) Sector Award 
at The Edge Singapore’s Billion 
Dollar Club Awards 2025, marking 
our second consecutive win. This 
achievement reflects the strength 
of our four‑pillared investment 
strategy, selectively growing the 
portfolio, actively enhancing asset 
value, practising prudent capital 
management and leveraging 
partnerships for growth. 

In addition, we achieved all 
Sustainability Performance 
Targets under our first unsecured 
Sustainability-Linked Loan ("SLL") 
facility, demonstrating strong 
alignment between our financing 
structure and sustainability ambitions. 

Post year end, AA REIT also 
successfully sealed its second 
unsecured SLL facilities comprising 
S$450 million and A$160 million term 
loan and revolving credit facilities, 
alongside a separate A$115 million 
unsecured syndicated facility which 
includes a green loan tranche tagged 
to Optus Centre, which holds a 
5.5 star NABERS rating. These 
facilities reinforce our commitment 
to integrating sustainability into our 
capital management strategy through 
financing structures linked to carbon 
emissions reduction, solar energy 
deployment and the adoption of 
green leases. 

Our ongoing efforts were further 
recognised through an improved 
Global Real Estate Sustainability 
Benchmark ("GRESB") score, rising 
from 63 to 66 points, reflecting 
progress in both ESG performance 
and disclosures. 

Looking ahead, we remain committed 
to strengthening tenant partnerships 

for sustainability, expanding 
community impact initiatives and 
continually enhancing the quality 
and transparency of our reporting in 
line with evolving global standards. 
As we enter the next decade of 
our sustainability journey, AA REIT 
is steadfast in its commitment to 
responsible growth, long‑term value 
creation and positive contributions to 
the communities and environments in 
which we operate. 

On the social and governance front, 
AA REIT continued to uphold a 
strong culture of safety, inclusion 
and accountability. In FY2026, we 
recorded zero fatalities and zero 
workplace injuries, with active 
oversight by the Occupational Health 
and Safety ("OHS") to reinforce 
employee well‑being and safe 
work practices. We also invested 
in our people through structured 
training, team‑building and wellness 
initiatives, achieving an average of 
18.6 training hours per employee, 
with stronger participation in 
ESG‑related learning programmes. 

Our commitment to fair and inclusive 
employment remained a priority. 
We maintained zero validated cases 
of discrimination, upheld equitable 
employment practices across the 
organisation, and achieved at least 
20% female representation on the 
Board, alongside strong female 
representation within the broader 
workforce. 

From a governance perspective, 
AA REIT maintained high standards 
of ethical conduct and compliance. 
There were no material breaches 
of laws or regulations, including 
those related to anti‑corruption and 
health and safety, and no material 
fines incurred during the year. We 
further reinforced a strong ethical 
culture through comprehensive 
anti‑corruption training for Board 
members and the communication 
of anti‑corruption policies to all 
material‑term contractors. 

Now in its tenth edition, this 
Sustainability Report details our 
progress, highlights and ongoing 
commitments as we work toward a 
more sustainable future. We thank 
all our stakeholders for their trust 
and support, and we look forward to 
sharing further updates in the years 
ahead. 
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FY2026 ESG HIGHLIGHTS 

Achieved a 31% reduction in 
carbon emissions from our FY20 
baseline, supporting progress 

towards our Science Based 
Targets initiative (“SBTi”)-

aligned decarbonisation targets. 

More than 60% of new and 
renewed leases signed in 

FY2026 were green leases, 
strengthening alignment with 
tenants on sustainable fit-out 

practices. 

Progressive implementation 
of energy efficiency initiatives, 

including regenerative lift 
systems across three properties 
in Singapore to improve energy 

recovery and operational 
efficiency. 

Continued expansion of our on-
site renewable energy capacity 

from 11.051 MWp to 15.459 
MWp, with solar deployment at 
7 Clementi Loop, 1 Bukit Batok 

St 22, 7 Bulim Street and the 
addition of 2 Aljunied Avenue 1 

to the portfolio. 

Advanced our solar deployment 
roadmap, with two additional 
properties identified under 
Phase 2B for on-site solar 
installations, scheduled to 

commence in FY2027. 

Consideration for Phase 3 
expansion is underway. 

Deployment of innovative 
cooling solutions, such as solar 

reflective cool paint at 27 
Penjuru Lane, aimed at reducing 

surface heat absorption and 
lowering building energy 

demand. 

Strengthened water 
management practices at 7 

Clementi Loop, including the 
attainment of Water Efficiency 

Building (Basic) certification and 
the implementation of water-

efficient fittings. 

Ongoing efforts to enhance green building certifications, including 
gap analysis for Green Mark renewal at 7 Bulim Street, and gap 

analysis for new Green Mark application at 20 Gul Way and 8 Tuas 
Ave 20, with draft assessments underway. 

Application for Green Mark GoldPLUS at 7 Clementi Loop underway 
following AEI and solar PV installation. 

Achieved Sustainability Performance Targets (“SPTs”) 
under our first Unsecured Sustainability-Linked 
Loan (“SLL”) facility of up to S$400 million and 

A$150 million, demonstrating alignment with our 
sustainability goals. 

Participated in community engagement initiatives, including 
volunteer activities at Geylang East Home for the Aged where we 
supported cleaning efforts and organised activities for seniors, as 

well as partnering with the Asian Women’s Welfare Association 
(“AAWA”) to pack and distribute essential goods to low-income 
families, reinforcing our commitment to social responsibility and 

community support. 

Advanced sustainability 
governance through 

conducting a double materiality 
assessment, identifying key ESG 

priorities across financial and 
impact dimensions. 

Achieved an improvement in 
GRESB FY2025 score from 

63 to 66 points from FY2025, 
reflecting continued progress 

in ESG performance and 
disclosures. 

Strengthened ESG awareness 
across the organisation, with 
at least 80% of employees 

completing at least one hour of 
ESG-related training. 
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OUR APPROACH TO 
SUSTAINABILITY 

Sustainability Framework 

At AA REIT, our commitment to 
resilience and responsible growth 
continues to guide our sustainability 
journey as we work towards a net 
zero future aligned with the Paris 
Agreement and Singapore’s national 
climate ambitions. Since the launch 
of our ESG Roadmap in FY2023, we 
have steadily advanced our efforts 
through SBTi‑aligned emissions 
reduction targets and annual 
disclosures, embedding sustainable 
and socially responsible practices 
deeper into our operations. 

In FY2024, we strengthened this 
foundation with a comprehensive 
sustainability framework supported 
by clearly defined objectives that 
shape our long-term direction. These 
goals, spanning both immediate 
and future priorities, reinforce our 
responsibility as a corporate citizen 
and are designed to enhance 
business resilience while generating 
positive economic, environmental 
and social impact. 

Building on this progress, FY2025 
marked a shift from framework 
development to implementation. We 
introduced new targets across key 
focus areas, including the adoption 
of green leases, the installation 

of water‑efficient fittings and the 
rollout of ESG training programmes. 
These initiatives demonstrate our 
commitment to making measurable 
progress and driving meaningful 
change across the organisation. 

As we move into FY2027, our 
sustainability framework remains 
closely aligned with the UN 
Sustainable Development Goals 
(“UN SDGs”), with five priority goals 
selected to reflect our core ESG 
focus areas and business ethos. 
By upholding these commitments, 
we aim to deepen our contribution 
to global sustainability efforts 
and create lasting value for future 
generations. 

•	 Occupational Health & Safety  
•	 Stakeholder Engagement 
•	 Employment, Training & Education

UN SDGS

OPERATING
ETHICALLY

BUILD A SUSTAINABLE 
BUSINESS 

PROMOTE  
WELL-BEING 

ACT 
RESPONSIBLY

To provide investors with sustainable long-term returns 
through strategic acquisitions and partnerships, prudent 
capital management and proactive asset management 
of a high quality industrial, logistics and business park 
portfolio across Asia Pacific.

VISION MISSION

Internal  
Collaboration

Responsible 
Investments 

Strong 
Partnerships

Discipline in  
Capital Allocation

Good Governance and 
Responsible Business 
Practices

•	 Economic Performance

•	 Energy and Emissions 
•	 Resource Efficiency 

•	 Business Ethics

MATERIAL TOPICSESG PILLARS

To be the preferred Asia Pacific industrial, logistics 
and business park real estate solutions provider to our 
tenants and partners.

ENABLERS  

Foundational 
characteristics  
that enable 
success
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STAKEHOLDER GOVERNANCE 

Sustainability, accountability and transparency underpin our governance approach. Our ESG framework is supported by 
a robust governance structure, with active oversight from the Board of Directors (the “Board”) and senior management 
to guide the achievement of our long-term ESG objectives. 

To strengthen this oversight, the Board has received sustainability-related training to enhance its knowledge and skills 
in sustainability matters. This enables the Board to better oversee sustainability-related risks and opportunities, provide 
guidance on AA REIT's sustainability strategy, and ensure that sustainability considerations are integrated into business 
decision-making and long-term value creation. 

In addition, ESG-related metrics are being considered within our senior management remuneration framework, forming 
an integral part of the annual performance evaluation for our senior management across relevant functions. This 
alignment reinforces our commitment to delivering on our sustainability goals while fostering a culture of accountability 
and performance. 

BOARD OF DIRECTORS
The AA REIT’s Board of Directors sets strategic goals and supervises the 
identification and management of key ESG factors and targets within 
the REIT. Quarterly updates on sustainability matters are provided to the 
Board's Committee (via Audit, Risk and Compliance Committee) by the 
Sustainability Council. 

SUSTAINABILITY COUNCIL
The Sustainability Council (“SC”) is led by the Chief Executive Officer, 
supported by the Investor Relations ("IR") and sustainability team, and 
includes department heads from all business functions. Its responsibilities 
include driving sustainability strategy and objectives, overseeing initiative 
implementation, tracking targets for improvement, and reviewing 
sustainability performance. The SC meets quarterly and is supported by 
the Sustainability Working Committee (“SWC”).

SUSTAINABILITY WORKING COMMITTEE
The SWC is comprised of the IR and sustainability team along with senior 
members from various business functions. Its tasks include implementing, 
executing, and monitoring sustainability policies and practices, collecting 
data, and collaborating with different business functions to manage ESG 
matters within the organisation. 

INTERNAL 
AUDIT
Neutral and 
unbiased 
assurance 
and guidance 
on achieving 
objectives 
across all 
relevant 
matters.

STAKEHOLDER ENGAGEMENT

At AA REIT, we prioritise proactive stakeholder engagement to build meaningful relationships and deepen our 
understanding of the expectations and priorities of our key stakeholders. These insights play a vital role in shaping 
our strategies and guiding our efforts to deliver positive outcomes for the communities and partners we serve. 

We identify our key stakeholder groups based on their relevance to AA REIT’s operations, placing their interests at 
the centre of our business planning. By actively maintaining these relationships and integrating stakeholder feedback 
into our sustainability approach, we continuously refine our initiatives and disclosures, ensuring ongoing alignment 
with stakeholder needs and expectations. 

SUSTAINABILITY GOVERNANCE STRUCTURE
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Key 
Stakeholders

Key Topics  
and Concerns

Engagement  
Methods1

Frequency of 
Engagement

Employees

•	 Health and safety 
•	 Fair and competitive 

employment practices 
•	 Talent development 
•	 Equality and diversity 
•	 Compensation and other 

benefits 

•	 Town halls •	 Bi-annually

•	 Review of OHS standards by the OHS committee •	 Throughout the year

•	 Training and development •	 Throughout the year

•	 Recreational and wellness activities •	 Throughout the year

•	 Employee handbook •	 Throughout the year

•	 Career development performance appraisals •	 Annually 

Investment
Community

•	 Sustainable distributions 
•	 Operational and financial 

performance 
•	 Asset and capital 

management 
•	 Business strategy and 

outlook 
•	 Timely and transparent 

reporting

•	 Unitholder conferences, webinars, face-to-face 
meetings and Non-deal Roadshows 

•	 Throughout the year 

•	 Ongoing website, announcements, management 
presentations, press releases, webcasts of half-year 
and full-year results briefings 

•	 Throughout the year

•	 Annual General Meeting •	 Annually

•	 Site visits •	 Annually

•	 Results briefings and business updates for 
investors and analysts 

•	 Quarterly

Current and 
Potential 
Tenants

•	 Quality and maintenance of 
assets 

•	 Environmentally sustainable 
buildings 

•	 Safety and security of 
premises 

•	 Tenant engagement 
•	 Tenant satisfaction 
•	 Responsiveness to tenant 

requests and feedback

•	 Tenant survey •	 Annually

•	 Tenant meetings •	 	Throughout the year

•	 Improving efficiency of buildings •	 	Throughout the year

•	 Encourage and support tenants’ ESG initiatives •	 	Throughout the year

•	 Fitting-out manuals •	 	Throughout the year

Business 
Partners 

•	 Safe working environment 
•	 Fair and reasonable 

business practices 
•	 Stronger relationships 

•	 Review of third-party service providers (“TPSPs”) •	 	Throughout the year

•	 Meetings, inspections and networking events •	 	Throughout the year

•	 Communicating standard operating procedures 
(where applicable) 

•	 	Throughout the year

•	 Ensuring robust health and safety requirements 
are met by TPSPs during the selection process and 
execution of contracts

•	 	Throughout the year

•	 Conveying the integrity of the procurement 
process 

•	 	Throughout the year

•	 Screening of suppliers based on environmental 
and social criteria 

•	 	Throughout the year

Government, 
Regulators  

and Industry 
Bodies 

•	 Business ethics and 
regulatory compliance 

•	 Good corporate governance 

•	 Responses to public consultations •	 	Throughout the year

•	 Participation and membership in industry forums 
and associations 

•	 	Throughout the year

Local 
Communities

•	 Impact and contributions to 
the communities AA REIT 
operates in 

•	 Corporate Social Responsibility ("CSR") Events •	 Throughout the year

1	 Includes virtual engagements, where applicable.
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MATERIALITY ASSESSMENT

In FY2026, AA REIT advanced our sustainability governance by conducting a double materiality assessment, 
reflecting our commitment to understanding both the financial materiality of ESG factors on our business and the 
impact materiality of our activities on the environment, economy and the communities we serve. The assessment 
incorporated a structured ESG‑topic selection process including internal and external stakeholder engagement 
surveys, management focus group discussions, peer benchmarking exercises, and detailed review of international 
sustainability frameworks such as the GRI, Sustainability Accounting Standards Board ("SASB"), and the ISSB’s 
IFRS S1 and S2 Standards, alongside reference to the UN SDGs, GRESB guidelines and SBTi climate‑alignment 
methodologies. This approach enables us to evaluate risks, opportunities and impacts from multiple dimensions, 
ensuring our sustainability priorities remain relevant, forward‑looking and stakeholder‑driven.

Double Materiality

As part of this year’s review, we updated our list of material topics to reflect the evolving sustainability landscape, 
changes in regulatory expectations and shifts in stakeholder priorities. We have identified seven material topics, 
ensuring clearer focus and stronger alignment with our sustainability strategy. In addition, we identified two topics of 
ongoing importance, areas that are not currently material but hold increasing relevance and will be monitored closely in 
the coming years. 

Impact Materiality

(Inside Out Perspective) 
The significance of how an 

organisation’s activities affect 
the environment, economy, 
and people, regardless of 
financial consequences. 

Financial Materiality 

(Outside In Perspective) 
The significance of how 

ESG factors affect an 
organisation’s financial 

performance, position, or 
future prospects.

Our Steps

1

2

3

Identify and Scan 
for Relevant ESG 
Topics 

Engage 
Stakeholders & 
Collect Insights

Prioritise and 
Validate Material 
ESG Topics

•	 Conduct a comprehensive review of global sustainability trends, emerging 
regulations, industry standards, and peer disclosures. 

•	 Use these insights to develop an initial universe of ESG topics that may be 
relevant to AA REIT’s operational context and value chain. 

•	 Identify key internal and external stakeholder groups and select appropriate 
engagement methods. 

•	 Gather stakeholder perspectives through surveys and focus group discussions 
to evaluate the perceived relevance, risks, and opportunities associated with 
each ESG topic.

•	 Assess and analyse stakeholder input alongside internal assessments to 
determine the relative significance and impact of each ESG topic. 

•	 Rank and prioritise topics based on their importance to stakeholders and to 
AA REIT’s strategic objectives, risks, and long‑term performance. 

•	 Present the results to senior management and the Board to validate and 
finalise the material ESG topics for reporting.
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Categories Material Topic
UN SDGs 
Mapping

Targets

BUILD A 
SUSTAINABLE 

BUSINESS

Economic 
Performance

 

SDG 8: Decent 
work and 
economic growth

Perpetual: 
•	 Provide investors with sustainable long-term returns

ACT 
RESPONSIBLY

Energy and 
Emissions

 

SDG 7: 
Affordable and 
clean energy

SDG 9: Industry, 
innovation and 
infrastructure

Short-term: 
•	 Increase solar capacity to 15.983 MWp by year end 

FY2027
•	 70% of new and renewal leases signed in FY2027 to be 

green

Medium-term: 
•	 Increase solar capacity to 16.198 MWp by year end 

FY2028 
•	 70% of new and renewal leases signed in FY2028 to be 

green

Long-term: 
•	 Increase solar capacity to >16.198 MWp after FY2028 
•	 At least 70% of new and renewal leases signed after 

FY2028 to be green 
•	 SBTi target of 42% reduction in Scope 2 emissions by 

FY2030 from a FY2020 base year 

Resource 
Efficiency

Short-term: 
•	 Install water efficient sittings in at least one property 

certified by Water Efficiency Building (Basic) Certification 
•	 Actively engage master tenants in single-user assets for 

collection of data

Medium-term: 
•	 Actively engage master tenants in single-user assets for 

collection of data 

Long-term: 
•	 Progressively install water-efficient fittings certified by 

Water Efficiency Building (Basic) Certification
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Categories Material Topic
UN SDGs 
Mapping

Targets

PROMOTE  
WELL-BEING

Occupational 
Health and 
Safety

 

SDG 3: Good 
health and  
well-being

Perpetual: 
•	 Zero incidents resulting in permanent disability or fatality 

of staff 
•	 Conduct OHS committee meetings every quarter 

Employment, 
Training and 
Education

Perpetual: 
•	 Achieve an average of at least 15 hours of training per 

employee per annum 
•	 80% of employees to complete at least one hour of ESG 

related trainings per annum 

Stakeholder 
Engagement 

Perpetual: 
•	 Participate in four stakeholder engagements annually 
•	 Participate in two CSR initiatives annually 

OPERATING 
ETHICALLY

Business Ethics

SDG 16: Peace, 
justice and strong 
institutions

Perpetual: 
•	 Zero material incidents1 of non-compliance with regard to 

anti-corruption laws 
•	 Zero Material incidents of non-compliance with 

environmental or any other regulations 

Topic of ongoing importance Perpetual Targets

CLIMATE ACTION
Perpetual: 
•	 Commit to reviewing climate-related risks and opportunities across the 

portfolio on a regular basis

DIVERSITY AND EQUAL 
OPPORTUNITY 

Perpetual: 
•	 Commit to fair employment practices by ensuring that all individuals receive 

the same opportunities for hiring, advancement and benefits
•	 Zero validated cases of discrimination 
•	 At least 20% female representation on our Board 

To guide the achievement of our sustainability ambitions, AA REIT sets clearly defined targets across different time 
horizons. These targets are categorised as short‑term (less than one year), medium‑term (one to three years) and 
long‑term (more than three years), enabling us to plan, implement and monitor progress in a structured and transparent 
manner. In addition, certain commitments are designated as perpetual targets, reflecting ongoing standards that AA 
REIT will consistently uphold as part of our long‑standing operational practices.

1	 Material incidents are defined as those that result in significant fines (>5% of revenue) or legal ruling (of outcome).
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BUILD A SUSTAINABLE BUSINESS 
We remain committed to delivering sustainable, market‑competitive returns to our unitholders 
while upholding our responsibility to the communities and stakeholders we serve. Our investment 
and asset management strategies are designed to create long‑term value, balancing financial 
performance with prudent stewardship of resources and emerging opportunities. By focusing 
on resilience, disciplined capital allocation and future‑ready portfolio enhancements, we aim to 
ensure that AA REIT continues to generate positive economic impact while remaining adaptable in 
an evolving operating landscape.

OUR APPROACH
•	 Incorporate sustainability risk elements in risk management approach 
•	 Progressively adopt and promote climate-resilient practices 
•	 Constantly innovate and advance our skills in responsible investing

Our Progress

FY2026 Targets FY2026 Performance Targets (FY2027 onwards)

Provide investors with sustainable 
long-term returns 

2.2% y-o-y Gross Revenue, 5.7% 
y-o-y Net Property Income growth 
and 2.6% y-o-y Distribution per Unit 
growth 

Perpetual: To provide investors with 
sustainable long-term returns

ECONOMIC PERFORMANCE 

The ability to deliver strong financial 
returns while creating positive 
outcomes for the communities we 
serve remains central to AA REIT’s 
long‑term strategy. Sustainable 
economic growth directly supports 
property demand, enhances asset 
values and contributes to broader 
social benefits such as job creation 
and rising income levels. As we 
navigate an increasingly complex 
business environment, integrating 
sustainability considerations into our 
commercial strategy is essential to 
ensuring the long‑term resilience of 
our portfolio and delivering enduring 
value to our stakeholders. 

In FY2026, AA REIT continued to 
demonstrate disciplined financial and 
capital management and proactive 
asset stewardship, achieving a 
resilient performance despite 
prevailing market uncertainties. We 
recorded 2.2% year-on-year Gross 

Revenue growth, 5.7% year‑on‑year 
Net Property Income growth, and 
a 2.6% year‑on‑year increase in 
Distribution per Unit. These results 
reflect the strength of our underlying 
portfolio, the effectiveness of our 
asset enhancement strategy and the 
stability of our tenant base. 

During the year, we completed our 
portfolio revitalisation initiatives, 
including the major Asset 
Enhancement Initiatives (“AEIs”) at 
7 Clementi Loop and 15 Tai Seng 
drive, reinforcing our commitment to 
unlocking long‑term value through 
proactive asset management. 
These AEIs focused on targeted 
refurbishment and repositioning 
works to enhance asset quality, 
improve sustainability standards 
and attract higher-value tenants 
through long-term master and 
anchor leases. Collectively, these 
initiatives have enhanced portfolio 
performance, resilience and income 
visibility, while positioning our assets 

to meet the evolving operational 
and sustainability requirements of 
tenants. 

Beyond financial performance, our 
investments in sustainability‑led 
operational improvements continue 
to generate positive economic 
outcomes. Initiatives such as solar 
energy generation, installation 
of water‑efficient fittings and 
progressive implementation of 
regenerative lift systems have 
contributed to incremental revenue 
and reduced utility costs. These 
enhancements not only support 
our environmental goals but also 
strengthen operational efficiency and 
long‑term financial performance. 
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Through ongoing evaluations, 
prudent capital management 
and disciplined adherence to our 
governance framework, we remain 
committed to delivering sustainable 
value to our unitholders. AA REIT 
maintains a proactive yet prudent 
approach to identifying growth 
opportunities, strengthening balance 
sheet resilience and positioning the 
portfolio for long‑term economic 
sustainability, supported by regular 
budget review processes to guide 
long-term financial planning and 
performance, as well as active cost 
management measures including 
the optimisation of property-related 
expenses and use of longer-term 
contracting strategies to mitigate 
cost volatility. We also adopt 
a disciplined approach to risk 
management through the hedging 
of interest rate and foreign currency 
exposures, while maintaining strong 
financial flexibility through committed 
credit facilities and diversified 
funding sources to support growth 
and AEIs. 

-

Financial Risk  
Management Policy

Enterprise 
 Risk Management

Delegation of  
Authority

Defines AA REIT’s approach 
to identifying, assessing and 
managing key financial risks. 
It establishes the governance 
framework, methodologies 

and risk limits for areas such as 
interest rate exposure, foreign 

exchange movements and liquidity 
management. 

Sets out AA REIT’s overarching 
approach to risk management, 
detailing the policies, processes 
and governance standards that 
guide how risks are identified, 

evaluated, monitored and 
mitigated across the organisation. 

Outlines the approval structure 
and authority thresholds for 

key business activities, ensuring 
clear accountability, appropriate 

oversight and consistent 
decision‑making across all functions. 

Economic Performance Policies

For a detailed overview of our 
financial performance and capital 
management activities, please refer 
to the Financial Statements and 
Capital Management sections on 
pages 171 to 250 and 36 to 39, 
respectively. 

CLIMATE ACTION 

The buildings sector contributes 
to roughly one‑third of global 
greenhouse gas ("GHG") emissions 
and faces increasing exposure 
to both physical risks – including 
more frequent extreme weather 
events, heat stress, and flooding 
– and transition risks arising from 
accelerating decarbonisation 
policies, stricter energy‑performance 
standards, and evolving market 
expectations. For AA REIT, 
understanding these risks is critical to 
safeguarding long-term asset value 
and ensuring operational continuity. 
By conducting a climate‑risk 
assessment and integrating insights 
into our overall risk management 

processes, we continue to build a 
portfolio that is prepared for a rapidly 
changing climate landscape. 

This year, we further strengthened 
our alignment with the enhanced 
climate-reporting requirements by 
the Singapore Exchange (“SGX”) 
which incorporate IFRS Sustainability 
Disclosure Standards issued by 
the ISSB. As part of these efforts, 
we expanded our disclosures on 
the identification, assessment and 
management of our climate-related 
risks and opportunities (“CRROs”). 
The table below details these 
disclosures in line with the four pillars 
of the ISSB framework which has 
been adopted by the Task Force on 
Climate-related Financial Disclosures 
("TCFD").

POLICY 1 POLICY 2 POLICY 3
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Pillar AA REIT’s Response 

GOVERNANCE 
•	 The Board provides oversight and strategic direction of the management of our material 

ESG matters, including climate-related considerations. It is supported by the Audit, Risk and 
Compliance Committee (“ARCC”) which oversees the governance, risk management and 
implementation of our sustainability strategy. In FY2026, we updated the ARCC’s Terms of 
Reference, defining its key roles and responsibilities which include: 

	� Review and approve AA REIT’s sustainability strategy, policies, targets and roadmap 
to ensure material ESG topics are relevant to the REIT’s business and stakeholder 
expectations; 

	� Review AA REIT’s risk appetite, tolerance threshold and senior management 
responsibilities with respect to environmental and climate-related risks and opportunities, 
including trade-offs, over the short-, medium- and long-term, and ensure such risks and 
opportunities are considered in the REIT’s risk profile, strategic plans and impact and 
mitigation actions; 

	� Oversee the implementation of approved ESG strategies, including the designation 
of personnel or sub-committee responsible for managing ESG risks across AA REIT’s 
portfolio; 

	� Review the integration of ESG risks, including climate-related risks, into AA REIT’s 
Enterprise Risk Management ("ERM") framework and related policies; 

	� Assess the adequacy of resources allocated to support the execution of AA REIT’s ESG 
strategies, targets, policies and ensure operational capacity for ongoing compliance; 

	� Ensuring that Board members and senior management possess or are provided with 
sufficient understanding and training to effectively oversee and manage environmental 
and climate-related risks; 

	� Evaluate the effectiveness of stakeholder engagement efforts, including tenants, 
employees, suppliers, contractors, unitholders, investors, regulators and local 
communities, and review responses to sustainability-related feedback and queries; and 

	� Where applicable, ARCC to raise climate-related issues to the Board for further 
deliberations. 
 

•	 The management, represented by the SC, is responsible for the management of the REIT’s 
sustainability strategies, objectives, initiatives and targets. This includes:

	� Developing an environmental risk management framework and incorporating it across 
investment decisions and portfolio construction; 

	� Ensuring ESG commitments align with the environmental risk profile set by the Board 
through short-, medium- and long-term targets; 

	� Establishing an internal escalation process for managing environmental risk; and
	� Providing regular updates to the Board on material environmental risk issues, including 

progress against metrics and targets and mitigation measures where required.  

•	 ESG-related metrics are being considered within senior management remuneration framework 
and annual performance evaluations, reinforcing our commitment to sustainability and 
accountability. 

•	 Please refer to the “Sustainability Governance” section on page 100 for more information.
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Pillar AA REIT’s Response 

STRATEGY •	 Management has integrated environmental and climate-related risks into the existing enterprise 
risk management framework, ensuring it is systematically identified, assessed and managed. 
Additionally, it embeds environmental risks in investment decisions and across the portfolio and 
manages material risks. 

•	 AA REIT has identified various climate-related risks and opportunities which are detailed in 
pages 109 to 114.

•	 Management has expanded disclosures on AA REIT’s responses to the climate-related risks and 
opportunities identified through the qualitative assessment of the climate-related transition and 
physical risks across all properties. The assessment considered short-, medium- and long-term 
horizons in line with SGX recommendations to align with ISSB S2 requirements. Please refer to 
page 132 for details on the parameters applied within the climate scenario analysis.

•	 We will be conducting an updated quantitative climate scenario analysis in the near future to 
deepen our understanding of the most updated physical and transition risks that may impact 
our portfolio. 

RISK 
MANAGEMENT

•	 The SC meets every quarter to discuss climate-related risks and opportunities, oversee 
sustainability initiatives and review its performance.

•	 The Board periodically reviews the existing ERM policy to ensure that environmental and 
climate-related risks are appropriately integrated and addressed.

•	 We provide training and development programmes aimed at strengthening the environmental 
and climate-related risk competencies of our employees and Board members.

•	 Overall, AA REIT adopts a structured approach to identifying, assessing and managing climate-
related risks within our overall risk management framework. These risks are evaluated based on 
their nature, likelihood and potential impact, and prioritised alongside other enterprise risks. 
Looking ahead, we remain committed to continuously enhancing our processes for identifying, 
assessing, prioritising and monitoring climate-related risks in line with evolving regulatory 
expectations and industry best practices.

•	 Please refer to pages 109 to 112 for more information on AA REIT’s climate-related risk 
identification and assessment process.
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Pillar AA REIT’s Response 

METRICS AND 
TARGETS 

•	 The 'Energy and Emissions' section of this report outlines our energy consumption and 
reduction targets, as well as our Scope 1, Scope 2 and Scope 3 emissions. Please refer to page 
115 for more information.

•	 AA REIT currently has a long-term SBTi-aligned target of 42% reduction in Scope 2 emissions 
by FY2030 and is exploring additional metrics and targets to measure relevant environmental 
risks and opportunities. Please refer to page 115 for more information on AA REIT’s long-term 
targets.

•	 AA REIT’s climate-related targets are set based on absolute gross GHG emissions (Scope 2), 
where we monitor progress against our FY2030 target of a 42% reduction from our FY2020 
baseline. Where renewable energy instruments, such as Renewable Energy Certificates 
(“RECs”), are utilised, these are applied in accordance with recognised market-based 
accounting approaches for Scope 2 emissions. As at the reporting period, AA REIT does not 
utilise carbon credits as part of its decarbonisation strategy. Should our strategy evolve to 
include carbon credits in the future, we will disclose the specific verification standards, credit 
types, and the proportion of the target met through such instruments.

•	 AA REIT continues to align with industry best practices in strengthening our data collection 
and analytical capabilities to support more robust portfolio-level assessments over time. 
Climate-related capital expenditure and investment initiatives are integrated within the REIT’s 
overall capital management and asset enhancement plans. Annual capital expenditure budgets 
are established at the asset level and may include ESG-related investments, such as energy 
efficiency improvements and sustainability enhancements. AA REIT will progressively enhance 
our approach to assessing, tracking and disclosing such investments.

Parameter Scope 

CLIMATE 
SCENARIO 

Transition Risks 
•	 Network for Greening the Financial System (“NGFS”) Net Zero 2050 scenario 
•	 NGFS Current Policies scenario (business-as usual (“BAU”) scenario) 
 
Physical Risks 
•	 NGFS Net Zero 2050 scenario 
•	 NGFS Hot House World scenario (BAU scenario) 

TIME HORIZONS •	 Short‑term: within the next one year, up till 2027 
•	 Medium‑term: within the next two to five years, up till 2030 
•	 Long‑term: within the next five to 25 years, up till 2050

SCOPE OF 
COVERAGE

•	 The analysis covered the entire AA REIT portfolio of assets in Australia and Singapore.

Identification of CRROs

To identify where specific risks may emerge or intensify, compare outcomes under varying pathways, and prioritise 
management actions accordingly, AA REIT undertook a qualitative risk assessment and scenario analysis in FY2023 to 
evaluate potential climate‑related impacts across our portfolio. This assessment applied the following parameters: 
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Management of Climate-Related Risks

The climate-risk assessment highlighted distinct transition and physical risks affecting AA REIT’s portfolio. To strengthen 
our climate resilience, we have mapped targeted response measures to each risk identified.

Risk Type 
Extent of 
Impact 

Description
Examples of Possible 
Impacts

Response

Transition Risks

REGULATORY 
AND POLICY 

Medium to 
High 

The risk of 
loss resulting 
from failure to 
comply with 
laws, regulations, 
contracts or court 
decisions relating 
to the impacts of 
climate change.

•	 Mandatory 
climate-related 
disclosures (and 
stricter sustainability 
reporting 
requirements), 
which can result 
in additional costs 
as companies 
monitor their carbon 
emissions. 

•	 Mandatory national 
carbon tax scheme, 
which can result in 
higher operating 
costs due to the 
increased price of 
fuel, energy and 
waste disposal. 

•	 AA REIT captures relevant data and 
works with stakeholders to improve 
the quality and timeliness of that data. 

•	 AA REIT keeps abreast of regulatory 
updates to ensure timely compliance 
with reporting requirements.

•	 AA REIT invests in energy efficient 
and renewable solutions across its 
properties.

•	 AA REIT seeks to increase the number 
of properties that are certified under 
the Building Construction Authority 
(“BCA”) Green Mark Scheme, where 
commercially feasible. 

•	 AA REIT utilises RECs as part of our 
decarbonisation strategy to manage 
Scope 2 emissions in line with our 
SBTi commitments.

REPUTATIONAL Low to 
Medium

•	 The risk of 
damage to an 
organisation's 
image and 
brand due 
to its actions 
or perceived 
inaction on 
climate-related 
issues.

•	 A perceived lack 
of climate action 
could dampen 
investor confidence 
and decrease the 
availability of funding. 

•	 AA REIT manages potential 
reputational risks through regular 
and robust stakeholder engagement. 
Please see pages 100 to 101 for more 
information on AA REIT’s stakeholder 
engagement efforts.

•	 AA REIT is managing the signing 
of leases to be green leases, 
which require tenants to adhere to 
sustainable fit-out requirements. In 
FY2026, more than 60% of new and 
renewal leases signed were green 
leases.

•	 AA REIT monitors and reviews our 
sustainability performance and 
disclosures on an ongoing basis. 
Where appropriate, we implement 
initiatives to support the achievement 
of our climate-related targets, 
including those aligned with SBTi. 
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Risk Type 
Extent of 
Impact 

Description
Examples of Possible 
Impacts

Response

Transition Risks

MARKET Low to 
Medium 

The risk of 
financial loss 
resulting from 
market changes.

•	 Properties in 
locations vulnerable 
to climate change 
may lead to reduced 
occupier/tenant 
demand, customer 
base and/or asset 
value.

•	 Inability to meet or 
keep up with market 
expectations for 
sustainable products 
may result in losing 
competitive edge.

•	 AA REIT integrates market-related 
risks into our investment approach.

•	 AA REIT monitors evolving market 
expectations for sustainable and high-
performance assets and integrates 
sustainability considerations 
into asset enhancement and 
operational strategies to maintain 
competitiveness.

•	 AA REIT invests in green solutions 
such as EV fast-charging stations in 
Singapore to cater to tenants’ and 
visitors’ demands.

TECHNOLOGY Low to 
Medium

The risk of 
obsolescence 
or increased 
operational 
cost resulting 
from the failure 
to adopt new 
technologies 
or business 
practices that 
address the 
impacts of 
climate change.

•	 Delaying the 
implementation of 
new technologies 
that have the 
potential to address 
energy, emissions, 
water and waste 
demands may lead to 
loss in market share 
and stranded assets. 

•	 Neglecting the 
adoption of green 
solutions may lead 
to increased energy 
and operational 
expenditures in the 
long run.

•	 AA REIT collaborates with ecosystem 
partners to adopt sustainable 
technologies such as smart meters to 
monitor electricity consumption, solar 
panel installations and water efficient 
fittings.

•	 AA REIT progressively implements 
energy efficiency initiatives including 
initiatives such as regenerative lift 
systems and innovative cooling 
solutions such as solar reflective 
coatings, to enhance asset 
performance, reduce energy demand 
and manage long-term operating 
costs.
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Risk Type 
Extent of 
Impact 

Description
Examples of Possible 
Impacts

Response

Physical Risks

ACUTE Medium The risk of 
extreme weather 
events, such as 
flooding and 
fire, that cause 
property damage 
and business 
disruption. 

•	 Higher costs may 
be incurred to 
weatherproof the assets 
and business. 

•	 AA REIT reviews insurance plans 
in line with our climate risk 
assessment to ensure adequate 
coverage for critical assets. 

•	 AA REIT considers physical risks 
in the Due Diligence (“DD”) 
process for future acquisitions. 

•	 AA REIT incorporates climate 
considerations into asset 
enhancement initiatives, including 
cooling-related initiatives such 
as solar reflective coatings to 
mitigate the impact of rising 
temperatures. 

CHRONIC Medium The risk of long-
term, persistent 
impacts 
of climate 
change on an 
organisation's 
assets, operation 
and supply 
chains. 

•	 Higher costs associated 
with refurbishing assets, 
preventative measures 
and property insurance 
premiums. 
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Management of Climate-Related Opportunities 

Through the assessment, AA REIT has also identified a range of climate-related opportunities and developed targeted 
response measures to effectively leverage them. 

Opportunities 
Type 

Description Examples of Possible Impacts Response 

RESOURCE 
EFFICIENCY 

Improving energy 
and resource 
use efficiency for 
properties within the 
portfolio 

•	 Reductions in operating costs 
•	 Reduced emissions 
•	 Enhanced reputation 

•	 Completed Phase 1 of rooftop solar 
photovoltaic installations across 
six properties in Singapore and 
has progressed to Phase 2 with 
installations completed across three 
additional properties. The REIT will 
further expand its solar deployment 
under Phase 2B, covering two more 
properties. These initiatives form part 
of its broader solar roadmap, with 
ongoing consideration for further 
expansion under Phase 3. 

•	 Enhanced energy efficiency through 
the implementation of smart LED 
lighting systems across selected 
properties. 

•	 Energy efficiency initiatives including 
progressive implementation of 
regenerative lift systems across 
selected assets. 

•	 Strengthened water management 
practices, including the adoption of 
water-efficient fittings and attainment 
of Water Efficiency Building (Basic) 
certification at selected properties. 

•	 New smart metering system at 16 
properties in Singapore provides real 
time energy usage insights. 

•	 Enhanced sustainable mobility 
infrastructure through the installation 
of EV fast-charging stations across 
selected properties. 

•	 Deployed innovative cooling 
solutions, including solar reflective 
coatings across selected assets. 

ENERGY 
SOURCE 

Transitioning to 
renewable and 
low-carbon energy 
sources 

•	 Lower energy costs 
•	 Reduced carbon footprint 

PRODUCTS 
AND SERVICES

Development of 
products and services 
that capitalise on 
shifting consumer 
preferences

•	 Increased market share 
•	 Competitive advantage

•	 AA REIT works towards increasing the 
number of properties that are certified 
under the Green Mark Scheme to 
better align with the BCA’s national 
climate targets.
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Opportunities 
Type 

Description Examples of Possible Impacts Response 

MARKETS Exploring new 
markets for 
sustainable financing

•	 Increased funding flexibility 
for asset enhancement 
initiatives and growth 

•	 Linkage of financing costs to 
sustainability objectives

•	 Secured its first unsecured SLL of up 
to S$400 million and A$150 million, 
with margin reductions tied to the 
achievement of sustainability targets. 
The facility supports funding flexibility 
for AEIs and growth, while directly 
linking our financing costs to ESG 
performance. In FY2026, we achieved 
the sustainability performance 
targets under the SLL, demonstrating 
our continued alignment between 
our financing strategy and our 
sustainability objectives. 

•	 Post year end, AA REIT also 
successfully sealed its second 
unsecured SLL facilities comprising 
S$450 million and A$160 million term 
loan and revolving credit facilities, 
alongside a separate A$115 million 
unsecured syndicated facility which 
includes a green loan tranche tagged 
to Optus Centre, which holds a 
5.5 star NABERS rating. These 
facilities reinforce our commitment 
to integrating sustainability into our 
capital management strategy through 
financing structures linked to carbon 
emissions reduction, solar energy 
deployment and the adoption of 
green leases. 
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ACT RESPONSIBLY
With rising expectations for decarbonisation, climate readiness and efficient resource use across 
the global real estate sector, AA REIT views this as an opportunity to strengthen how we manage 
our environmental impact and build long-term portfolio resilience. Through efforts focused on 
energy and emissions reduction, climate risk assessment and enhancing resource efficiency, 
and an approach emphasising proactive management, data‑driven decision‑making and close 
collaboration with stakeholders, we aim to minimise our environmental impact while ensuring the 
future‑readiness of our properties. 

OUR APPROACH
•	 Monitor and reduce greenhouse gas emissions and water consumption across the portfolio 
•	 Promote recycling practices and minimise waste generation through responsible resource management  
•	 Invest in energy-efficient solutions to enhance asset performance and operational efficiency  
•	 Integrate ESG considerations into investment decisions and asset enhancement or redevelopment 

OUR PROGRESS

FY2026 Targets FY2026 Performance Targets (FY2027 onwards)

Energy and Emissions

•	 Increase solar 
capacity to 12.35 
MWp by end FY2026 

•	 60% of new and 
renewal leases 
signed in FY2026 to 
be green

•	 SBTi commitment 
to 42% reduction in 
scope 2 emissions 
by FY2030, from a 
FY2020 base year. 

•	 Continued expansion of our on-site 
renewable energy capacity from 
11.051 MWp to 15.459 MWp, with 
solar deployment at 7 Clementi 
Loop, 1 Bukit Batok St 22, 7 Bulim 
Street as well as the addition of 
2 Aljunied Avenue 1 which was 
equipped with existing solar 
infrastructure

•	 More than 60% of new and renewal 
leases signed in FY2026 were green

•	 Energy-efficient solutions: 
Progressive implementation of 
regenerative lift systems across three 
properties

•	 Innovative cooling solutions: Solar 
reflective cool paint at 27 Penjuru 
Lane 

Short-term Targets:
•	 Increase solar capacity to 15.983 MWp by 

end FY2027.
•	 70% of new and renewal leases signed in 

FY2027 to be green. 

Medium-term Targets:
•	 Increase solar capacity to 16.198MWp by 

end FY2028 
•	 70% of new and renewal leases signed in 

FY2028 to be green 

Long-term Targets:
•	 Increase solar capacity to >16.198 MWp 

after FY2028 
•	 At least 70% of new and renewal leases 

signed after FY2028 to be green
•	 SBTi target of 42% reduction in Scope 2 

emissions by FY2030 from a FY2020 base 
year 
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FY2026 Targets FY2026 Performance Targets (FY2027 onwards)

Resource Efficiency 

•	 Install water efficient 
sittings in at least one 
property certified 
by Water Efficiency 
Building (Basic) 
Certification

•	 Actively engage 
master tenants in 
single-user assets for 
collection of data

•	 Completed toilet upgrades with 
water efficient fittings at 7 Clementi 
Loop, including the attainment of 
Water Efficiency Building (Basic) 
certification

•	 Collected recycling and general 
waste data from multi-tenant 
properties

Short-term Target:
•	 To install water efficient fitting in at least 

one property under the Water Efficiency 
Building (Basic) Certification 

•	 To actively engage master tenants in single-
user assets for collection of data 

Medium-term Target: 
•	 To actively engage master tenants in single-

user assets for collection of water data. 
•	 To actively engage master tenants in single-

user assets for collection of waste data.

Long-term Target: 
•	 To progressively install water-efficient 

fittings certified by Water Efficiency 
Building (Basic) Certification

ENERGY AND EMISSIONS 

The global real estate sector is 
undergoing a rapid shift as energy 
efficiency, electrification, and 
emissions reduction become critical 
to long‑term asset resilience. With 
buildings responsible for about 34% 
of global carbon dioxide (“CO2”) 
emissions1, decarbonising the built 
environment remains critical to 
achieving national and global climate 
targets. AA REIT is committed to 
reducing the environmental impact 
of its properties through enhancing 
energy efficiency and progressively 
increasing the proportion of green-
certified assets across its portfolio. 
This focus also supports broader 
emissions-reduction ambitions, while 
strengthening AA REIT’s long-term 
competitiveness and resilience. 

As of 31 March 2026, two properties 
within AA REIT’s Singapore portfolio 
have attained green building 
certifications, while two properties 
in Australia have achieved National 
Australian Built Environment Rating 
System (“NABERS”) energy and 
water ratings, as outlined below: 

•	 Northtech: BCA Green Mark Gold 
•	 23 Tai Seng Drive, Singapore: 

BCA Green Mark Platinum 

•	 Optus Centre, Australia: 5.5-stars 
NABERS energy rating and 5-stars 
NABERS water rating 

•	 Woolworths HQ, Australia: 
4.5-stars NABERS energy rating 

During the year, AA REIT continued 
to enhance its green building 
certification efforts. This included 
undertaking a gap analysis in 
preparation for the renewal of the 
BCA Green Mark certification at 7 
Bulim Street, as well as conducting 
gap analyses for new Green Mark 
applications at 20 Gul Way and 8 
Tuas Avenue 20. Draft assessment 
reports for these properties are 
currently underway. 

These efforts form part of our 
ongoing strategy to enhance 
portfolio-wide sustainability 
performance through certification, 
recertification, and targeted 
asset enhancement initiatives. 
Moving forward, the Manager 
remains committed to assessing 
green building opportunities 
throughout the design, planning, 
and refurbishment stages of our 
properties to support continuous 
decarbonisation and operational 
efficiency improvements. 

Within our portfolio, energy 
consumption primarily arose from 
electricity used to power core 
building systems such as lighting, 
air‑conditioning and mechanical 
ventilation (“ACMV”), and lifts. In 
FY2026, our portfolio recorded a 
total energy consumption of 9,468 
MWh, comprising 196 MWh of 
renewable energy consumption. 
Total energy consumption increased 
by 224 MWh compared to FY2025. 
Correspondingly, average building 
electricity intensity rose by 3% 
from 143 kWh/m2 to 147 kWh/m2 
of common area gross floor area 
(“GFA”). The increase in electricity 
consumption was largely driven by 
major renovations at 27 Penjuru Lane, 
and asset enhancement initiatives 
at 15 Tai Seng Drive. In addition, 
occupancy at 1A International 
Business Park increased by 13%, as 
while tenant electricity consumption 
rose across FY2026 at 29 Woodlands 
Industrial Park E1. 

In addition, our electricity 
consumption of our head office at 
One Raffles Place amounted to 27 
MWh and resulted in 11 tonnes of 
CO2 equivalent (“tCO2e”). This has 
remained consistent on a year-on-
year basis. 

1	 Global Status Report for Buildings and Construction 2024/2025, United Nations Environment Programme, 2025.
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Besides energy, AA REIT also tracks 
our Scope 1 and 2 emissions, as 
well as Scope 3 categories most 
material to our business activities. 
Scope 1 emissions typically arise 
from sources such as the combustion 
of fuels in boilers, furnaces, turbines, 
company‑owned or operated 
vehicles, and physical or chemical 
processes, as well as fugitive 
emissions from refrigeration and 
air‑conditioning systems. While AA 
REIT maintains diesel generators 
for emergency power outages, 
the associated fugitive emissions 
were assessed to be negligible in 
FY2026. In addition, AA REIT does 
not operate any company‑owned 
vehicles. Accordingly, no Scope 1 
emissions are disclosed for FY2026. 

Scope 2 emissions are primarily 
attributable to purchased electricity. 
In FY2026, our buildings collectively 
generated a total of 3,042 tCO2e 
of Scope 2 emissions throughout 
the year, a decrease of 354 tCO2e 
from FY2025. This corresponded 
with an average building GHG 
emissions intensity of 47.3 tCO2e/m2, 
a 9.9% decrease from FY2025. 
AA REIT remains committed to our 
decarbonisation efforts through 
initiatives such as the continued 
expansion of on-site solar capacity, 
implementation of energy efficiency 
initiatives, and enhancements 
to green building performance 
across the portfolio. In addition, we 
retire RECs annually as part of our 
approach to reduce market-based 
Scope 2 emissions, while continuing 
to actively monitor and manage 
emissions performance across the 
portfolio. We are also continually 
advancing our sustainable financing 
efforts where our KPIs include Scope 
2 emissions. 

-
Scope 2 Carbon Emissions and Intensity
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1	 Throughout FY2026, AA REIT generated renewable energy across its portfolio and will retire 
1,900 MWh worth of RECs with the corresponding FY2026 vintage. 

	 Prior to the retirement of RECs, AA REIT's FY2026 market-based Scope 2 emissions amounted 
to 3,806 tCO2e, with an average building emissions intensity of 59.2 kgCO2e/m² GFA. Upon 
retirement of the FY2026 RECs, AA REIT's FY2026 market-based Scope 2 emissions would be 
reduced to 3,042 tCO2e, with an average building emissions intensity of 47.3 kgCO2e/m² GFA.
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Our Scope 3 emissions recorded 
a slight year-on-year increase of 
0.3%, amounting to 28,629 tCO2e in 
FY2026. Category 13 (downstream 
leased assets) which reflects our 
tenants’ electricity consumption was 
the largest contributor, accounting 
for 76% of total Scope 3 emissions.

AA REIT continues to advance 
initiatives aimed at reducing 
emissions and improving energy 
performance across its portfolio 
During the year, we completed 
solar panel installations at 1 Bukit 
Batok Street 22, 7 Clementi Loop 
and 7 Bulim Street. In addition, 
the acquisition of 2 Aljunied 
Avenue 1, which is equipped with 
existing on-site solar infrastructure, 
contributed to an increase in our 
total installed solar capacity to 
15.46 MWp, surpassing our FY2026 
target of 12.35 MWp. This expands 
our renewable energy generation 
capability and supports a reduced 
reliance on grid electricity. In 
parallel, we secured more than 60% 
of new and renewal green leases, 
exceeding our FY2026 target of 
achieving at least 60%, reinforcing 
our commitment to collaborate with 
tenants to lower energy consumption 
and support energy-efficient 
operations.

Category
Scope 3 Categories  
Relevant to AA REIT

Emissions (tCO2e)

1 Purchased Goods and Services 2,386 

2 Capital Expenditure 3,489 

3 Fuel and Energy Related Activities 1,008

6 Business Travel 4

13 Downstream Leased Assets 21,742

Total 28,629

 CAT 13 CAT 1  CAT 3  CAT 6 CAT 2

4

FY2026 Scope 3 Emissions (as at 31 March 2026)

21,742

2,386

3,489

1,008
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RESOURCE EFFICIENCY 

Water and Effluents 

As pressure on freshwater resources 
intensifies due to rapid urbanisation, 
industrial expansion and climate 
change, AA REIT recognises the 
critical importance of responsible 
water management. Sustainable 
water use is essential not only 
to support water resilience in 
Singapore but also to ensure the 
long‑term operational efficiency and 
environmental performance of our 
properties.  

Water use across AA REIT’s portfolio 
is primarily attributed to chiller plant 
systems and common areas such 
as washrooms and pantries, with 
all water consumed being sourced 
from statutory water suppliers. To 
better discern usage trends and 
identify opportunities to enhance 
water efficiency, we conduct routine 
monitoring and maintenance, 
including regular inspections by 
the Property Manager to address 
potential leakage issues early. 

Across our properties, we adopt 
both technological solutions and 
behavioural initiatives to drive water 
conservation and reduce overall 
consumption. During the year, we 
strengthened water management 
practices at 7 Clementi Loop through 
the implementation of water-efficient 
fittings, including toilet upgrades, 
and achieved the Water Efficiency 
Building (Basic) certification. 

Within FY2026, total building water 
consumption for our properties 
stood at 189,316 m3, reflecting an 
increase of 7% compared to FY2025. 
In addition, water intensity also 
rose 17% year-on-year, amounting 
to 3.07 m3/m2.1 The higher water 
consumption was largely attributable 
to asset enhancement initiatives 
at 7 Clementi Loop, sprinkler tank 
works at 8 & 10 Pandan Crescent, as 
well as water tank cleaning activities 
conducted across three properties 
during the year. 

Water consumption and water intensity

Waste disposed off at offsite landfill

Waste recycled at offsite facilities
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46,859
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FY2025

FY2026
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FY2026

Looking ahead, AA REIT will continue 
to strengthen our practices to 
manage water prudently, including 
identifying opportunities that support 
more efficient, sustainable use of this 
vital resource.

Waste

Effective waste management is an 
essential pillar of AA REIT’s broader 
environmental stewardship efforts. In 
line with our commitment to reducing 
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1	 Prior‑year water intensity data have been restated due to a calculation error in the applied methodology. 
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our overall environmental footprint, 
we regularly track and report the 
amount of waste generated and 
recycled for properties within 
our operational control and set 
reduction targets and strategies to 
drive improved waste management 
and outcomes. This year, AA REIT 
successfully collected recycling and 
general waste data from our multi-
tenant properties through continued 
engagement with our third-party 
waste management vendors that 
provide waste and recycling data 
across the portfolio.

In FY20261, our properties generated 
a total of 911 metric ton of 
non‑hazardous waste, representing a 
7% decrease compared to FY2025.
The year-on-year reduction was 
primarily due to changes in the 
reporting scope, including the 
removal of 3 Toh Tuck Link following 
its divestment in FY2026, the 
transition of 7 Clementi Loop and 56 
Serangoon North to master tenant 
arrangements, and the inclusion of 
2 Aljunied Avenue 1 following its 
acquisition in FY2026. Of the total 
waste generated, 910 metric ton 
were disposed of at offsite landfills, 
while the remaining volume was 
recycled through offsite recycling 
facilities.

As most waste is attributable 
to tenant activities, our efforts 
continue to centre on strengthening 
tenant engagement through 
initiatives such as tenant surveys to 
encourage recycling and ongoing 
communication on waste reduction 
and recycling practices. Recognising 
that improving waste outcomes 
also requires accurate tracking, 
we remain committed to working 
closely with our waste vendors to 
enhance visibility of waste streams 
and support more granular waste 
tracking. These efforts would 
enable our operational team to 
better understand waste generation 
patterns across the portfolio and 
identify opportunities to advance 
waste reduction, reuse and recycling 

initiatives. Over time, the insights 
gained from the data collected 
will enable us to implement more 
targeted interventions and foster 
more responsible waste management 
practices across our assets. 

We also intend to evaluate the 
introduction of quantitative waste 
targets once consistent baseline data 
has been established and internal 
processes are sufficiently mature to 
support meaningful performance 
measurement. 

Improving Visibility of Tenant 
Environmental Data

Access to tenant-level environmental 
data, including energy and water 
consumption, waste generation and 
greenhouse gas emissions, remains 
limited for properties occupied by 
single tenants, as standard lease 
agreements typically do not provide 
the Manager with direct visibility 
over such information. However, 
this data is critical to developing a 
holistic understanding of portfolio-
level environmental performance and 
identifying opportunities to improve 
sustainability outcomes. 

To address this, AA REIT continues 
to engage tenants of master tenant 
properties to share environmental 
performance data and to raise 
awareness on sustainable property 
management practices. Since 
FY2023, we have embedded green 
clauses into our standard lease 
agreements in Singapore, requiring 
tenants to provide relevant 
environmental data and comply with 
sustainability considerations during 
fit-out works. In FY2026, we further 
strengthened the implementation 
of these clauses and continued 
working with tenants to improve data 
coverage and transparency across 
our portfolio. 

Supply Chain Responsibility

AA REIT is committed to partnering 
with suppliers that uphold high 
standards of ethical conduct and 

social responsibility. The REIT adopts 
a structured approach to identify, 
assess and manage risks within its 
supply chain through established 
governance processes and risk 
management frameworks. 

As of 31 March 2026, AA 
REIT’s supply chain comprised 
approximately 160 active suppliers, 
including facility managers, 
maintenance service providers, 
contractors, professional consultants 
and financial institutions, primarily 
based in Singapore. Procurement 
practices are designed to deliver 
value by sourcing quality products 
and services while effectively 
managing costs and mitigating risks. 

A key component of AA REIT’s 
procurement approach is the 
evaluation of suppliers based on 
relevant environmental and social 
criteria aligned with the nature 
of their services. These include 
safety performance records, 
certifications such as the International 
Organisation for Standardisation 
(“ISO”) standards for Occupational 
Health and Safety Management 
Systems, accreditation under the 
National Environment Agency’s 
Enhanced Clean Mark Scheme, and 
adherence to anti-bribery and anti-
corruption policies. 

All service providers are required to 
comply with applicable health, safety 
and environmental requirements 
set out in contractual agreements, 
including national regulations 
on matters such as pest control, 
standing water management, waste 
disposal, littering and pollution 
control. Compliance is monitored 
through regular performance reviews, 
including biannual evaluations 
conducted by the Property Manager.

1	 FY2026 waste data excludes 3 Toh Tuck Link and 7 Clementi Loop. Additionally, as 2 Aljunied Avenue 1 was newly acquired during the year, waste data 
tracking has not commenced for this property. However, AA REIT plans to implement waste monitoring for 2 Aljunied Avenue 1 in FY2027.
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PROMOTE WELL-BEING 
Our belief that a thriving business begins with a thriving workforce is reflected in our 
commitments to promoting employee well-being through robust OHS practices, meaningful 
employment opportunities, continuous training and education, and a workplace culture 
grounded in diversity and equal opportunities. By investing in capability, care and inclusion, we 
strengthen organisational resilience and create a workforce that is engaged, resilient and high-
performing to deliver sustained value. 

OUR APPROACH
•	 Development of policies and investment initiatives to keep employees engaged and to promote employee 

welfare 
•	 Continuously strengthen a culture that is supportive and inclusive, offering equal opportunities to all 
•	 Regularly review and confirm efficiency of our health and safety policies and procedures to guarantee the 

well-being of our employees

Our Progress

FY2026 Targets FY2026 Performance Targets (FY2027 onwards)

Occupational Health and Safety 

•	 Zero incidents resulting in staff 
permanent disability or fatality 

•	 Conduct OHS committee 
meetings every quarter

•	 Achieved zero fatalities 
•	 Achieved zero injuries 
•	 OHS committee evaluated 

practices related to employee 
safety and well-being 

•	 Executed various team-building 
events and wellness programmes 

Perpetual: 
•	 Zero incidents resulting in staff 

permanent disability or fatality 
•	 Conduct OHS meetings every 

quarter

Employment, Training and Education 

•	 Achieve an average of at least 15 
hours of training per employee 
per annum 

•	 80% of employees to complete 
at least one hour of ESG-related 
training per annum

•	 Achieved an average of 18.6 
training hours per employee 

•	 80% of employees completed 
at least one hour of ESG-related 
training per annum 

•	 Continued to support employee 
development that aligns with 
the long-term interests of the 
organisation and individual

Perpetual: 
•	 Achieve an average of at least 15 

hours of training per employee 
per annum

•	 80% of employees to complete 
at least one hour of ESG-related 
training per annum
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Our Progress

FY2026 Targets FY2026 Performance Targets (FY2027 onwards)

Diversity and Equal Opportunity 

•	 Commitment to fair employment 
practices by ensuring that 
all individuals receive the 
same opportunity for hiring 
advancement and benefits 

•	 Zero validated cases of 
discrimination

•	 At least 20% female 
representation on our Board

•	 Achieved zero validated cases of 
discrimination 

•	 Upheld commitment to fair 
employment practices with 
females representing 58% of our 
overall workforce and 48% of new 
hires 

•	 Achieved 25% female 
representation on the Board 

 

Perpetual: 
•	 Commitment to fair employment 

practices by ensuring that 
all individuals receive the 
same opportunity for hiring, 
advancement and benefits 

•	 Zero validated cases of 
discrimination 

•	 At least 20% female 
representation on the Board 

Stakeholder Engagement 

•	 Participate in four stakeholder 
engagements annually

•	 Participate in two CSR initiatives 
annually 

•	 Participated in at least four 
stakeholder engagement 
initiatives, including investor 
roadshows, results briefings, 
engagement in SGX REIT industry 
initiatives and participation in REIT 
symposiums. These engagements 
supported ongoing dialogue with 
key stakeholders and informed 
business and sustainability 
strategies 

•	 Participated in two CSR activities 
with an average participation rate 
of 66% 

Perpetual: 
•	 Participate in four stakeholder 

engagements annually 
•	 Participate in two CSR initiatives 

annually 

OCCUPATIONAL HEALTH AND 
SAFETY 

At AA REIT, the OHS of our 
employees is a foundational priority. 
Our approach focuses on embedding 
OHS into our governance, culture 
and day-to-day operations - from 
maintaining a dedicated OHS 
committee with oversight of 
the OHS system and initiatives, 
to implementing clear policies, 
procedures and comprehensive 
and training for all employees. In 
FY2026, we achieved zero fatalities 
and zero injuries, reflecting our 
strong commitment to safeguarding 
the well-being of our employees. 
By consistently upholding a 
high standard of OHS across our 
organisation, AA REIT also sustains 

business continuity and meets 
heightened expectations from key 
stakeholders including regulators, 
investors, insurers and workers. 

OHS Governance and Oversight 

Our OHS Committee plays a central 
role in providing oversight of our 
organisation’s safety performance 
and initiatives. The Committee 
comprises key representatives from 
all departments, ensuring diverse 
operational perspectives and 
organisation‑wide oversight of OHS 
matters. Meeting at least once every 
quarter, the Committee is responsible 
for: 
•	 Strengthening and reviewing 

the OHS Management System, 
including overseeing appropriate 
training and education 
programmes 

•	 Implementing appropriate 
work‑practice controls and 
providing regulatory updates to 
all staff 

•	 Enhancing employees’ risk 
awareness 

•	 Organising and championing 
social initiatives aimed at 
improving employees’ physical 
and mental well-being 

 
Processes for OHS Risk 
Identification and Management 

AA REIT applies a structured, 
integrated approach to managing 
OHS. To ensure transparency 
and accountability, we maintain 
a formalised incident reporting 
process supported by an incident 
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reporting form used to document 
work-related incidents and outline 
proposed corrective and preventive 
action plans. Following each 
incident, the OHS committee 
reviews the submitted form and 
recommends improvements to senior 
management, ensuring continuous 
enhancement of workplace safety. 
Complementing this, our Crisis 
Communication Manual is made 
available to all employees, providing 
guidance on how to report and 
manage potential crises. 

OHS risks are assessed based on 
both the likelihood of occurrence 
and the severity of potential impact, 
including exposure to hazardous 
situations or work-related health 
risks. AA REIT adopts a systematic 
approach to hazard identification, 
risk evaluation and implementation 
of control measures, aligned with 
leading practices such as the 
International Labour Organization 
Guidelines on Occupational Safety 
and Health Management Systems 
and ISO 45001. 

In managing identified risks, AA REIT 
applies the hierarchy of controls, 
prioritising the most effective 
measures in the following order:
•	 Elimination of hazards where 

feasible 
•	 Substitution with less hazardous 

processes, materials or 
equipment 

•	 Implementation of engineering 
controls to isolate risks 

•	 Adoption of administrative 
controls, including safe work 
procedures and training 

• 	 Provision of appropriate personal 
protective equipment, where 
residual risks remain 

To further strengthen safety 
performance monitoring, AA REIT 
tracks workplace safety indicators 
including incident frequency and 
severity rates, calculated based on 
a standardised 200,000 man-hours 
worked, and includes the monitoring 
of near-miss incidents to proactively 
identify and mitigate potential risks. 

OHS Policies and Trainings 

Our commitment to OHS is further 
supported by various policies and 
training initiatives that guide how 
safety is managed, communicated 
and upheld across the organisation. 

Our Workplace Health & Safety 
(“WHS”) Policy integrates WSH 
considerations into business 
decisions, clearly outlining the roles 
and responsibilities of the Board and 
CEO, while fostering a strong safety 
culture and ensuring that 
management systems remain 
effective and regularly reviewed. 
Where applicable, AA REIT 
implements measures under the 
Code of Practice issued by 
Singapore’s WSH Council to support 
alignment with the principles 
outlined in the WHS Policy. The 
policy is reviewed with employees at 
least once every two years (or earlier 
if legislation changes), to ensure staff 
remain familiar with updated 
expectations and procedures. 

In parallel, AA REIT’ Business 
Continuity Management Policy sets 
out governance, risk identification 
and assessment, security measures 
and preparedness strategies, and 
crisis management roles to support 
employee safety, operational 
resilience, and timely recovery from 
disruptions. All employees receive 
yearly training covering topics such 
as information about threats, hazards 
and protective actions, proper crisis 
response procedures, communication 
systems and procedures, and 
the location and use of common 
emergency equipment. 

To ensure all employees are 
prepared and confident in managing 
emergency situations, all employees 
are briefed on the company’s fire 
evacuation plans, the appointed first 
aiders, and the locations of the safety 
kits. This preparation is reinforced 
through annual emergency drills 
supported by designated units for 
emergency tasks, with drill outcomes 
reviewed to drive continuous 
improvement. 

In addition, the Property Manager 
team participates in specialised 
training programmes such as first‑aid 
courses and site incident controller 
courses to strengthen on‑site 
response capabilities and ensure 
operational readiness. 

Contractor and Supplier Safety 
Management 

AA REIT extends our commitment to 
OHS beyond our direct workforce to 
include contractors, service providers 
and suppliers operating across our 
properties. We incorporate safety 
considerations into our procurement 
and vendor management 
processes, ensuring that third-party 
service providers adhere to our 
safety standards and regulatory 
requirements. 

As part of our due diligence and 
selection process, we evaluate 
service providers based on their 
historical safety performance, 
certifications and compliance with 
recognised standards such as ISO 
9001, ISO 14001 and bizSAFE, where 
applicable. Safety expectations are 
further reinforced through contractual 
agreements, which include clauses 
requiring adherence to workplace 
safety policies and procedures. 

We also work closely with our 
property managers and service 
providers to monitor safety 
performance on an ongoing basis 
and to ensure that any identified risks 
are promptly addressed. 

Promoting Wellness and Holistic 
Health 

AA REIT promotes a holistic 
approach to health—covering 
physical,mental, and social 
well-being. As such, full-time 
employees enjoy the following 
benefits:
•	 Comprehensive medical coverage 

for full‑time employees, including 
outpatient services, Traditional 
Chinese Medicine, dental care, 
and telemedicine 
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•	 Wellness activities, such as Fruits 
Week and financial planning talks 
that are held during working 
hours to encourage participation 

•	 Team‑building and 
culture‑building activities, 
including a Chinese New Year 
staff lunch and corporate 
team‑bonding events 

•	 Long‑service staff award 
celebrations 

•	 Participation in the “Eat With 
Your Family Day” initiative to 
encourage employees to leave 
work early to enjoy a meal with 
their children and families

Employment, Training and 
Education 

AA REIT recognises that our 
people are our greatest asset, and 
we are committed to supporting 
their growth through meaningful 
employment, quality training and 
continuous learning opportunities. 
By equipping employees with the 
tools and knowledge they need to 
succeed, we cultivate a workplace 
where individuals can grow their 
careers, contribute with confidence 
and remain resilient in a rapidly 
changing environment. 

Profile of Our Workforce

As at FY2026, AA REIT’s workforce 
comprised a total of 40 full-time 
employees based in Singapore, 
with 100% serving in permanent 
roles. There were no non-employee 
workers whose work is controlled by 
AA REIT engaged across the year. 
During FY2026, the new hire rate 
was 52.5%, with 10 new females 
and 11 new males. Our workforce 
reflects diversity across gender, age 
groups and employee categories, 
underscoring the breadth of talent 
and experience that supports our 
business.

Employee Breakdown by Gender and Employee Category

Employee Breakdown by Employee Category and Age Group

Board of Directors by Gender
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New Hires and Turnover by Gender New Hires and Turnover by Age Group
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All employees at AA REIT are entitled 
to parental leave in line with our 
commitment to foster an inclusive 
and supportive workplace. During 
FY2026, one male employee utilised 
parental leave and subsequently 
returned to work. 

Employee Development

At AA REIT, we recognise that 
continuous learning and upskilling 
are central to nurturing a capable 
and future‑ready organisation. To 
support both individual growth and 
organisational resilience, we invest 
in a range of internal upskilling 
programmes designed to build 
technical competencies, enhance 
functional knowledge and support 
career development across all roles. 

In balancing professional 
development with employee well-
being, training and development 
activities are, where possible, 
conducted during regular working 
hours to ensure accessibility for 
employees with family commitments. 
We also promote a family-friendly 
workplace culture through initiatives 
such as “Eat with Your Family 
Day”, encouraging employees to 
prioritise time with their families. 
Complementing these efforts, we 
adopt an age-inclusive approach 
to employment by continuing to 
engage past hires beyond the 
retirement age, recognising the value 
of their expertise and supporting 
diverse career stages. 

As part of our broader ESG roadmap, 
AA REIT continues to invest in green 
upskilling to strengthen internal 
capabilities through targeted training 
programmes and participation in 
industry platforms. These include 
training on IFRS Sustainability 
Disclosure Standards (ISSB) and 
climate-related disclosures, 
attendance at climate governance 
and sustainability forums, GRESB 
and Green Mark training, as well 
as carbon markets and emissions 
reporting training. We will continue 
to build internal capabilities and 
assess evolving market requirements 
to ensure our workforce remains 
equipped with relevant sustainability 
competencies.
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Training Categories Examples of Training Programmes

Finance & Capital Markets •	 Webinars on global macroeconomic developments, including the impact of US 
tariffs on regional markets 

•	 Real estate market insights and cross-border restructuring considerations 
•	 Real estate valuation workshop 
•	 Financial reporting and accounting standards updates (SFRS(I) and IFRS) 
•	 Industry conferences and forums on capital markets and real estate investment 

Business Ethics & Risk 
Management

•	 Anti-money laundering and financial crime prevention training 
•	 Climate-related risk assessment and scenario analysis training 
•	 Cyber incident management, disaster recovery and business continuity workshop 
•	 Corporate governance and Board effectiveness programmes 
•	 Legal and regulatory training, including intellectual property considerations 

Information and Technology •	 Cybersecurity and data protection awareness training 
•	 IT policy and security awareness programmes 
•	 Training on building critical infrastructure security resilience in the AI era 
•	 AI adoption and implementation 

ESG Training •	 Training on IFRS Sustainability Disclosure Standards (ISSB) and climate-related 
disclosures 

•	 Climate governance and sustainability forums - Singapore International Green 
Building Conference 2025, Climate Governance Singapore Forum 2025 

•	 GRESB and Green Mark training by Mott MacDonald 
•	 Carbon markets and emissions reporting training 

Health and Safety •	 Fire Safety Management Training 

Personal Improvement •	 Lunch and Learn - Careshield Lift 2025: What's Changing 
•	 The Power of Us: Championing change in times of uncertainty 
•	 Becoming an authentic leader: Achieving business results by putting values and 

people first 
•	 Leading Together: The Power of Peer Support 

The table below outlines the diverse suite of training programmes completed by employees in FY2026: 
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In FY2026, each employee received an average of 18.6 hours of training1, reflecting our unwavering commitment to 
developing our people. In addition, all employees received regular performance and career development reviews 
during the year. These reviews provide a structured platform for recognising performance, identifying development 
needs, and supporting longer‑term career planning. 

In addition, we fund relevant external 
training and education, enabling 
employees to deepen expertise, gain 
new qualifications, and advance their 
careers.

DIVERSITY AND EQUAL 
OPPORTUNITY 

At AA REIT, we believe that a diverse, 
inclusive and respectful workplace 
forms the foundation of a resilient 
and high‑performing organisation. 
By valuing the unique backgrounds, 
experiences and perspectives of our 
people, we create an environment 
where innovation can flourish and 
every individual is empowered 
to contribute meaningfully. Our 
commitment to equal opportunity 
ensures that all employees have fair 
access to opportunities for hiring, 
development, advancement and 
benefits, regardless of gender, age, 
ethnicity, beliefs, disabilities or sexual 
orientation. 

We maintain strict adherence 
to the Tripartite Guidelines on 
Fair Employment Practices and 
the Ministry of Manpower’s Fair 
Consideration Framework, ensuring 
that our hiring and promotion 

Average Training Hours by Gender Average Training Hours by Employee Category
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decisions are based solely on merit 
and relevant qualifications. These 
principles are reinforced through our 
Employee Handbook, which clearly 
prohibits discrimination, victimisation, 
intimidation and harassment in any 
form. 

In FY2026, we continued to uphold 
these commitments and made 
meaningful progress in fostering 
an inclusive workplace culture. 
We are also pleased to report 
that we maintained zero validated 
cases of discrimination during the 
year, reflecting the strength of 
our governance practices and the 
emphasis we place on creating a safe 
and respectful work environment. 

Representation remains a key 
focus as we work toward building 
balanced leadership throughout the 
organisation. As part of our ongoing 
efforts, we have achieved our target 
of at least 20% female representation 
on the Board, with current 
representation at 25%, reflecting our 
commitment to diverse leadership 
and deliberate succession planning. 

STAKEHOLDER ENGAGEMENT 

Strong and meaningful stakeholder 
engagement is essential to AA REIT’s 
long‑term success. As a business 
deeply connected to tenants, local 
communities, regulators, partners 
and service providers, we recognise 
that open dialogue, collaboration 
and trust form the foundation of 
sustainable value creation. Effective 
engagement ensures that we 
understand stakeholder needs, 
respond proactively to emerging 
expectations and integrate social and 
environmental considerations into 
our planning and operations. 

Stakeholder engagement is 
especially important in today’s 
operating environment, where 
stakeholders increasingly expect 
businesses to uphold high standards 
of transparency, ethical conduct, 
safety and social responsibility. AA 
REIT’s approach is guided by key 
governance policies, including our 
anti‑corruption policies and OHS 
policies, which ensure that our 
interactions with stakeholders are 
conducted with integrity, fairness and 
respect. 

1	 In the calculation of average training hours for FY2026, 39 employees were included as one employee did not participate in any training during the 
year due to work requirements. Looking ahead, AIMS expects this employee to participate in training courses in the upcoming year to fulfil the required 
training hours.
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In FY2026, we further formalised 
this topic as a material focus 
area, reflecting our intention to 
deepen our relationships with key 
stakeholders in the years ahead. As 
this is a newly established material 
topic, we will continue to expand 
our programmes, partnerships 
and disclosure in a structured and 
purposeful manner. 

Stakeholder Engagement in 
FY2026 

During the year, AA REIT participated 
in a range of engagement 
activities aimed at strengthening 
relationships and supporting the 
communities we serve. These 
engagements offered valuable 
insights into emerging tenant needs, 
regulatory developments and social 
expectations. They also deepened 
partnerships that align with our 
long‑term sustainability ambitions. 

AA REIT regularly engages with 
our tenants to better understand 
their experiences and gain insight 
into how we can continuously 
enhance our services, facilities and 
sustainability initiatives. In FY2026, 
our tenant satisfaction survey 
achieved a 27% response rate, 
consistent with FY2025, reflecting the 
strength of our tenant relationships 
and their continued willingness to 
provide feedback. In addition to the 
annual survey, we maintain regular 
touchpoints with tenants, providing 
platforms for engagement and 
collaboration on key operational and 
sustainability matters, and reinforcing 
our commitment to delivering a 
positive occupier experience. 

Beyond tenant engagement, we 
actively encourage our employees 
to contribute to the communities in 
which we operate through organised 
volunteer initiatives. In FY2026, our 
employees participated in community 
engagement activities at Geylang 
East Home for the Aged, where 

they supported cleaning efforts and 
organised activities for seniors. We 
also partnered with the AWWA to 
pack and distribute essential goods 
to low-income families. These 

initiatives reinforce our commitment 
to social responsibility and creating 
meaningful, positive impact within 
the broader community.
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OPERATING ETHICALLY
AA REIT is committed to conducting business with integrity, transparency and accountability, 
principles that are essential for sustaining stakeholder trust and supporting long‑term value 
creation. Ethical conduct is embedded across our operations through a comprehensive governance 
framework that guides decision‑making, reinforces compliance and ensures we uphold the 
highest standards of professionalism. We remain dedicated to meeting all applicable regulatory 
requirements and aligning our practices with evolving industry expectations on governance, safety 
and anti‑corruption. 

OUR APPROACH
•	 Establish clear corporate governance procedures and practices through our various policies and processes 
•	 Conduct anti-corruption training for staff-members to enhance awareness on the potential risks 
•	 Continuously revising and honing our policies and processes to adapt to the shifting regulatory landscape to 

match up with best practices, ensuring constant compliance 

Our Progress

FY2026 Targets FY2026 Performance Targets (FY2027 onwards)

Business Ethics 

•	 Zero material incidents of non-
compliance with regards to anti-
corruption laws 

•	 Zero Material incidents of non-
compliance with environmental or 
any other regulation 

•	 Zero material incidents of 
non‑compliance 

•	 Zero material incidents of 
non‑compliance

•	 In FY2026, there were no material 
breaches of applicable local laws 
and regulations, including anti-
corruption, health and safety, 
marketing communications, or 
socioeconomic and environmental 
laws and regulations. There were 
no material fines incurred during 
the period

•	 Communicated anti-corruption 
policies and procedures to 100% 
of the organisation’s material term 
contractors in Singapore (nine 
contractors in total)

•	 100% of governance body 
members (two in Singapore and 
two in Australia) received training 
on anti-corruption/ cognisant 
of organisation’s anti-corruption 
policies and procedures 

Perpetual:
•	 Zero material incidents of non-

compliance with regards to anti-
corruption laws 

•	  Zero Material incidents of non-
compliance with environmental or 
any other regulation  
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Business Ethics 

At AA REIT, strong governance and 
ethical conduct form the foundation 
of our long‑term resilience and 
stakeholder trust. We are committed 
to upholding the highest standards 
of integrity, transparency and 
accountability across our operations, 
guided by a robust framework of 
policies, regulatory requirements 
and internal controls. Upholding 
ethical behaviour is not only central 
to our operational practices, but 
also essential for preserving the 
confidence of our investors, tenants, 
employees, business partners and 
the wider community. 

In FY2026, we continued to 
strengthen our ethical governance 
approach by enhancing compliance 
practices, reinforcing organisational 
awareness, and ensuring that all 
employees and Board members 
understand their responsibilities 
in safeguarding AA REIT against 
unethical behaviour. Our definition 
of business ethics encompasses 
responsible governance, adherence 
to legal and regulatory expectations, 
proactive management of 
environmental and social risks, and 
a zero‑tolerance stance toward 
corruption and improper conduct. 
This comprehensive approach helps 
us protect stakeholder interests, 
strengthen market reputation and 
support sustainable long‑term value 
creation. 

Commitment to Ethical Conduct 

AA REIT maintains a zero‑tolerance 
policy toward corruption, bribery, 
fraud, misconduct and other 
unethical practices. This commitment 
is communicated through 
mandatory training programmes, 
regular reminders, and structured 
onboarding processes that 
ensure all employees and Board 
members understand AA REIT’s 
policies, controls and reporting 
mechanisms. Every new employee 
receives the Code of Conduct, 
which outlines expected standards 
of professionalism and integrity, 

including guidance on conflicts of 
interest, honest transactions, equal 
opportunity practices, use of gifts 
and hospitality, and disciplinary 
actions for non‑compliance. 

During FY2026, we continued to 
reinforce our policy framework, which 
includes: 
•	 Anti‑Money Laundering & 

Countering Terrorism Financing 
Policy 

•	 Interested Party & Related Party 
Policy 

•	 Conflict of Interest Policy 
•	 Whistleblowing Policy 
•	 Employee Handbook 
•	 Employees are periodically 

reminded of their obligation 
to comply with these policies 
and to declare any potential 
conflicts of interest. All licensed 
representatives also completed 
mandated ongoing training 
in accordance with regulatory 
requirements. 

Whistleblowing and a Safe 
Reporting Environment 

We promote a culture in which 
employees and external stakeholders 
feel empowered to speak up about 
potential misconduct or unethical 
practices. AA REIT’s Whistleblowing 
Policy provides confidential channels 
through which individuals may file 
reports without fear of retaliation 
or prejudice. Reports are reviewed 
objectively, investigated promptly 
and escalated to senior management 
or the Board, where appropriate. 

All allegations of misconduct 
are assessed in accordance with 
established procedures, with 
findings documented and control 
enhancements implemented 
where relevant. As of FY2026, 
AA REIT recorded zero material 
incidents of corruption or regulatory 
non‑compliance. 

Governance and Oversight 

Ethical conduct and compliance 
matters are overseen at the highest 
levels of the organisation. The 

Board holds ultimate responsibility 
for ensuring that AA REIT operates 
with integrity and in alignment with 
all applicable laws and regulations. 
The Board receives quarterly 
updates from the SC on key ethics, 
compliance and governance matters. 

In line with our escalation protocols, 
critical concerns are elevated to 
the Board or the relevant Board 
committee, such as the ARCC, 
without undue delay. This ensures 
that emerging risks are addressed 
swiftly and transparently, and that 
senior leadership remains engaged 
in the safeguarding of organisational 
integrity. 

Training and Awareness 

Ensuring awareness of ethical 
expectations and compliance 
responsibilities is fundamental to 
our business ethics approach. All 
employees and Board members 
undergo training on anti‑corruption, 
Anti-Money Laundering ("ALM") 
and Counter-Terrorism Financing 
("CTF") and ethical conduct as part 
of the onboarding process, with 
periodic refresher sessions delivered 
throughout the year. 

Employees also receive regular 
internal communications on topics 
such as procurement integrity, 
conflict‑of‑interest declarations, 
ethical decision‑making and updates 
to relevant policies. 

Upholding Integrity in 
Procurement and Third‑Party 
Relationships 

AA REIT holds its suppliers, 
contractors and service providers to 
the same high ethical standards that 
apply to our internal operations. To 
ensure responsible and transparent 
procurement practices: 

Major procurement exercises are 
subject to prequalification and 
competitive bidding, with contracts 
awarded based on criteria including 
track record, cost, financial stability, 
legal compliance and safety 
performance. 
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Agreements with material‑term 
contractors contain anti‑bribery and 
conflict‑of‑interest clauses. 

For significant outsourcing 
arrangements, AA REIT adheres 
to the Monetary Authority of 
Singapore guidelines, assessing 
vendors on governance, internal 
controls, compliance and security 
management. 

Through these controls, the 
REIT seeks to partner only with 
organisations that share our 
commitment to ethical conduct and 
compliance excellence. 

Regulatory Compliance 

AA REIT is committed to full 
compliance with all applicable laws, 
regulations and industry standards. 
To support this, we maintain 
structured processes for identifying, 
monitoring and mitigating regulatory 

and financial compliance risks. These 
include periodic risk assessments, 
ongoing monitoring, Internal Audit 
reviews and regular engagement with 
regulators and industry associations 
such as the REIT Association of 
Singapore (“REITAS”). 

During FY2026, the REIT recorded 
zero significant fines or non‑monetary 
sanctions related to regulatory or 
environmental compliance. 
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APPENDIX 

Assumptions and Methodology 

This section outlines the scope, methodologies and underlying assumptions applied in the calculation of AA REIT’s 
sustainability data and information. 

Climate Scenario Analysis 

In FY2023, AA REIT conducted a qualitative climate scenario analysis across its global portfolio to assess how identified 
climate-related risks and opportunities could impact future operations. The description and assumptions embedded 
within the scenarios are detailed below: 

Scenario Application Description / Assumptions 

NGFS Net Zero 
2050 

Physical and Transition 
Risk Assessment 

•	 Global mean temperature increases by 2100 from pre-industrial levels 
would be 1.5°C 

•	 Net Zero CO2 emissions around 2050 
•	 Stringent climate policies and innovation-where climate policies ae 

introduced early and gradually grow more stringent, leading to higher 
transition risks for companies arising from the regulatory, market and 
technological changes 

NGFS BAU – 
Current Policies 

Physical Risk 
assessment

•	 Global mean temperatures increases by 2100 would be 3°C or less 
•	 Existing climate policies remain in place but there is no strengthening 

of ambition levels of these policies, resulting in delayed effort in 
curbin the impact of climate risk 

•	 Overall, there will be a higher physical risk and lower transition risk

NGFS BAU 
– Hot House 
World

Transition risk 
assessment

•	 Global mean temperatures increases by 2100 would be 3°C or less 
•	 Insufficient global efforts lead to critical temperature thresholds being 

exceeded 
•	 This scenario is characterised by severe physical risks and irreversible 

impacts such as sea-level rise

1	 Electricity consumption, emissions and water consumption data includes data from 3 Toh Tuck Link and 7 Clementi Loop during the periods in which 
they were under AA REIT’s operational control, from April to May 2025, and April to September 2025 respectively. 3 Toh Tuck Link was divested in June 
2025 while 7 Clementi Loop was converted to a master tenant in September 2025.

Environmental Data 

Data reported relates to the 16 
properties (out of 28 properties) that 
are within the operational control of 
the Manager.1 

Energy Consumption and 
Intensity 

The disclosed energy consumption 
across AA REIT’s properties 
involves only purchased electricity 
within landlord-controlled areas. 
Furthermore, energy consumption 
and intensity include properties 
with full-year data. For properties 
acquired or divested during 
the reporting period, energy 

consumption and intensity were 
prorated to reflect only the period 
in which they were under AA REIT’s 
operational control. 

Energy intensity is derived by 
dividing total energy consumption 
by the GFA of common areas. 
Energy consumption and intensity 
for properties acquired or divested 
during the reporting period were 
prorated to reflect only the period of 
ownership within the year. 

GHG Emissions and Intensity 

GHG emissions are reported in line 
with the guidance from the GHG 

Protocol Corporate Accounting and 
Reporting Standard. AA REIT applies 
the operational control approach 
and accounts for GHG emissions 
from operations over which it has 
operational control. 

Scope 1 and 2 emissions and 
intensity include properties with full 
year data. For properties acquired 
or divested during the reporting 
period, Scope 1 and 2 emissions and 
intensity were prorated to reflect only 
the period in which they were under 
AA REIT’s operational control. Direct 
(Scope 1) emissions are calculated 
using emission factors and global 
warming potential rates from the 
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2006 IPCC Guidelines for National 
Greenhouse Gas Inventories and 
the IPCC Fifth Assessment Report. 
Additionally, energy indirect (Scope 
2) emissions are calculated using 
the location-based method. Grid 
emission factors used are obtained 
from authoritative sources across all 
regions of operations, including: 
•	 Singapore Energy Statistics 2023 

published by the Energy Market 
Authority in Singapore: 0.402 kg 
CO2e/kWh 

We have adopted the latest available 
emission factor using the average 
operating margin (“OM”) method for 
the reporting period. 

GHG intensity is calculated by 
dividing the total energy direct 
(Scope 1) and energy indirect (Scope 
2) emissions by the GFA of common 
areas. Our indirect (Scope 3) 
emissions include selected categories 
that are most material to our business 
activities. They are calculated using 
emissions factors from the following 
list: 
•	 US EPA for category 1 (Purchased 

Goods and Services), category 2 
(Capital Goods) and category 6 
(Business Travel) 

•	 IEA (International Energy Agency), 
World Bank, Australian National 
Greenhouse Accounts Factors 
and Energy Market Authority for 
category 3 (Fuel- and Energy- 
Related Activities) and category 
13 (Downstream leased assets) 

Scope 3 emissions include properties 
with full year data. For properties 
acquired or divested during the 
reporting period, Scope 3 emissions 
were prorated to reflect only the 
period in which they were under AA 
REIT’s operational control. 

Water Consumption 

Water consumption data covers 
whole-building usage and includes 
assets for which full-year data is 
available. For assets acquired or 
divested during the reporting period, 
water consumption was prorated to 

reflect only the period in which they 
were under AA REIT’s operational 
control. 

New Hires and Turnover 

“Employees” refer to all employees 
of the REIT Manager and the 
Property Manager. The employee 
data does not include contractors 
engaged to perform certain property 
management services. 

New hires are defined as employees 
who joined the organisation during 
the financial year. The new hire rate 
is calculated as the number of new 
hires divided by the total number 
of employees as at the end of the 
financial year and expressed as a 
percentage. 

Turnover refers to employees who 
left the organisation during the 
financial year. The annual turnover 
rate is calculated as the number 
of employees who left during the 
financial year divided by the total 
number of employees as at the end 
of the financial year and expressed as 
a percentage. 

Training Hours and Regular 
Performance and Career 
Development Reviews 

The average training hours 
completed by employees during 
the reporting period is calculated 
by dividing the total training 
hours undertaken, by gender 
or by employee category, by 
the corresponding total number 
of employees by gender or by 
employee category. 

The percentage of employees 
receiving regular performance and 
career development reviews is 
calculated by dividing the number 
of employees who received such 
reviews during the reporting 
period—by gender and by employee 
category—by the total number of 
employee.

Occupational Health and Safety

Work‑related injuries are defined as 
negative impacts on an employee’s 
health resulting from exposure 
to workplace hazards. Injuries 
arising from commuting incidents 
are included only where the 
transportation is organised by the 
Manager. 

Work‑related fatalities refer to the 
death of a worker resulting from 
an occupational injury or disease 
sustained or contracted while 
performing work that is controlled 
by the organisation or in workplaces 
controlled by the organisation. 

The rate of work‑related injuries 
is calculated based on 1,000,000 
man‑hours worked.
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GRI CONTENT INDEX

GRI Standard Disclosure Report section and remarks 

GRI 2: 
General 
Disclosures  
2021

2-1 Organisational details 
Reporting Scope 

Annual Report 

2-2
Entities included in the organisation’s 
sustainability reporting

Reporting Scope 

2-3
Reporting period, frequency, and contact 
point point

Reporting Scope 

Feedback 

This report was published on 26 June 2026. 

2-4 Restatements of information Resource Efficiency 

2-5 External Assurance External assurance has not been sought for this year’s 
Sustainability Report. AA REIT will consider this in the 
future as our reporting matures, in line with sustainability 
reporting regulations. 

2-6
Activities, value chain and other business 
relationships 

Sustainability Framework 

Supply Chain Responsibility 

Stakeholder Engagement 

2-7 Employees Employment, Training and Education 

2-8 Workers who are not employees Employment, Training and Education 

2-9 Governance structure and composition Sustainability Governance Structure 

2-10 Nomination and selection of the highest 
governance body 

Annual Report, Corporate Governance report 

2-11 Chair of the highest governance body 
Sustainability Governance Structure, Annual Report, 
Corporate Governance report

2-12 Role of the highest governance body in 
overseeing the management of impacts 

Sustainability Governance Structure 

2-13 Delegation of responsibility for managing 
impacts 

Sustainability Governance Structure 

2-14 Role of highest governance body in 
sustainability reporting 

Sustainability Governance Structure 

2-15 Conflicts of interest Corporate Governance report 

2-16 Communication of critical concerns Business Ethics 

There were no critical concerns that were communicated 
to the highest governance body. 

2-17
Collective knowledge of the highest 
governance body 

Stakeholder Governance

Sustainability Governance Structure 

2-18
Evaluation of the performance of the highest 
governance body 

Corporate Governance report 

2-19 Remuneration policies Corporate Governance report
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GRI Standard Disclosure Report section and remarks 

GRI 2: 
General 
Disclosures  
2021

2-20 Process to determine remuneration Corporate Governance report

2-21 Annual total compensation ratio 

Confidentiality Constraints: AA REIT regards 
compensation information of employees to be of a 
confidential and sensitive nature, thus the annual total 
compensation ratio is not disclosed in this report. 

2-22 Statement on sustainable development 
strategy 

Board Statement

2-23 Policy commitments Sustainability Framework

2-24 Embedding policy commitments Sustainability Framework

2-25 Process to remediate negative impacts
Stakeholder engagement

Materiality assessment

2-26 Mechanism for seeking advice and raising 
concerns

Business Ethics 

2-27 Compliance with laws and regulations Business Ethics 

2-28 Membership associations 

AA REIT is a member of the following associations: 

REIT Association of Singapore (“REITAS”) 

Securities Investors Association Singapore (“SIAS”) 

2-29 Approach to stakeholder engagement Stakeholder Engagement 

2-30 Collective bargaining agreements Not applicable, as AA REIT does not have trade unions.

GRI 3: 
Material topics
 

3-1 Process to determine material topics Materiality Assessment

3-2 List of material topics Materiality Assessment

3-3 Management of material topics Material mapping and topic boundary 

Build a Sustainable Business 

GRI 201:
Economic 
Performance 2016

201-1 Direct economic value generated and 
distributed 

Economic Performance

Act Responsibly

GRI 302 : 
Energy 2016  302-1 Energy consumption within the organisation

Energy and Emissions 
 
Heating, cooling, and steam consumption are not 
applicable as these utilities are not consumed by AA 
REIT. 
 
Electricity, heating, cooling and steam sold are not 
applicable as these utilities are not sold by AA REIT. 

302-3 Energy intensity

GRI 303:
Water and 
Effluents 2018 

303-3 Water withdrawal Resource Efficiency 
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GRI Standard Disclosure Report section and remarks 

Act Responsibly

GRI 305: 
Emissions 2016

305-1 Direct (Scope 1) GHG emissions Energy and Emissions 
 
Biogenic emissions are not applicable to AA REIT. 
Additionally, AA REIT does not track the gases included 
in its emissions.

305-2 Energy indirect (Scope 2) GHG emissions

305-3 Other indirect (Scope 3) GHG emissions

305-4 GHG emissions intensity

GRI 306:
Waste 2020 

306-2
Management of significant waste-related 
impacts 

Resource Efficiency 

Promote Well-Being 

GRI 401: 
Employment  
2016

401-1
New employee hires and  
employee turnover Employment, Training and Education

401-3  Parental leave

GRI 403:
Occupational 
Health and  
Safety 2018

403-1
Occupational health and safety management 
system 

Occupational Health and Safety

403-2
Hazard identification, risk assessment, and 
incident investigation 

403-3 Occupational health services 

403-4
Work participation, consultation, and 
communication on occupational health and 
safety 

403-5
Worker training on occupational health  
and safety 

403-6 Promotion of worker health 

403-7
Prevention and mitigation of occupational 
health and safety impacts directly linked by 
business relationships

403-9 Work-related injuries

403-10 Work-related ill health

GRI 404:
Training and 
Education 2016  

404-1
Average hours of training per year per 
employee 

Employment, Training and Education 
404-2

Programs for upgrading employee skills and 
transition assistance programs 

404-3
Percentage of employees receiving regular 
performance and career development 
reviews

GRI 405: Diversity 
and Equal 
Opportunity 2016

405-1 
Diversity of governance bodies and 
employees 

Employment, Training and Education

Operating Ethically 

205-2 
Communication and training about anti-
corruption policies and procedures 

Business Ethics 
205-3

Confirmed incidents of corruption and 
actions taken 

GRI CONTENT INDEX
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